
                         2021 Workforce Survey Results 

Colorado	Results	
Total responses: 70, but number varies by question.  
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Software/database personnel (2 firms)

Safety personnel (13 firms)

Quality control personnel (15 firms)

Project managers/supervisors (42 firms)

Lean construction professionals (9 firms)

IT personnel (8 firms)

Estimating personnel (29 firms)

Environmental compliance professionals (3 firms)

Engineers (8 firms)
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No changes

Overtime

Decreased or eliminated spending on training and
professional development

Initiated or increased spending on training and professional
development

Raised hiring standards

Lowered hiring standards (e.g., education, training,
employment, arrest record, drug use or testing policy)

Increased use of learning program with strong online/video
component (e.g., held classes using Zoom, Teams, etc.)

Augmented/mixed/virtual reality training devices
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No change

Reduced our portion of benefit contributions and/or scaled
back employee benefits

Reduced base pay rates

Increased our portion of benefit contributions and/or
improved employee benefits

Provided incentives/bonuses

Increased base pay rates
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No net change

Expect to recall employees

Expect to add new employees

Expect to recall and/or add employees

Expect to furlough employees temporarily

Expect to terminate employees to reduce headcount

Expect to furlough and/or terminate employees

7%

11%

39%

43%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

500 or more

250-499

50-249

1-49



!R" %X0)45()+%)'+%)1)(?%71??(,%(512.)%13%&1,B%$12,%34,5%*+,31,5+7%72,4./%)'+%*(0)%!8%51.)'0"%:+0*1.0+0;%<=%
%

%
%
%

!S" %



%
%

%
 

%


