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Truck drivers (24 firms)

Traffic control personnel (11 firms)

Sheet metal workers (7 firms)

Roofers (2 firms)

Plumbers (7 firms)

Pipelayers (14 firms)

Pipefitters/welders (14 firms)

Painters (9 firms)

Millwrights (6 firms)

Mechanics (19 firms)

Laborers (50 firms)

Iron workers (8 firms)

Installers-other (7 firms)

Installers-drywall (7 firms)

Glaziers (4 firms)

Equipment operators-cranes, heavy equipment (35 firms)

Electricians (11 firms)

Concrete workers (29 firms)

Cement masons (20 firms)

Carpenters (34 firms)

Bricklayers (5 firms)

Relative difficulty in filling hourly craft positions



<" R3%$12%(,+%'(K4./%(%'(,7%)45+%34??4./%(K(4?(P?+%*104)41.0M%&'()%(,+%)'+%,+(01.@0C9%@A(,B%(??%)'()%(**?$C%
:+0*1.0+0;%<E%

%
%

S" 



%
!H" J(0%$12,%34,5%5(7+%-'(./+0%4.%'4,4./M%),(4.4./%1,%0-'+72?4./%4.%)'+%*(0)%!8%51.)'09%@A(,B%(??%)'()%%

(**?$C :+0*1.0+0;%<I%

%
!!" J(0%$12,%34,5%(7T20)+7%*($%(.7U1,%P+.+34)0%31,%'12,?$%-,(3)%1,%0(?(,4+7 *+,01..+?%4.%)'+%*(0)%!8%51.)'09%

@A(,B%(??%)'()%(**?$C%:+0*1.0+0;%<I%
%

%
%

33%

15%

1%

32%

5%

15%

38%

29%
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No changes

Overtime

Decreased or eliminated spending on training and
professional development

Initiated or increased spending on training and professional
development

Raised hiring standards

Lowered hiring standards (e.g., education, training,
employment, arrest record, drug use or testing policy)

Increased use of learning program with strong online/video
component (e.g., held classes using Zoom, Teams, etc.)

Augmented/mixed/virtual reality training devices
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None of the above
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Over $500 million

$50.1 million-$500 million

$10.1 million-$50 million

$10 million or less
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Other

Federal and heavy
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