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Applied for employee-based visas (e.g., H-1B, H-2B)
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Have not tried to hire
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Added Lean construction personnel

Decreased or eliminated spending on training and
professional development

Raised hiring standards

Trained personnel in Lean construction methods

Lowered hiring standards (e.g., education, training,
employment or arrest record)

Augmented/mixed/virtual reality training devices

Overtime

Initiated or increased spending on training and
professional development

Initiated or increased online or mobile training options

Increased use of learning program with a strong
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No change

Reduced our portion of benefit contributions and/or scaled
back employee benefits

Reduced base pay rates

Increased our portion of benefit contributions and/or
improved employee benefits

Provided incentives/bonuses

Increased base pay rates

57%

2%

2%

7%

7%

8%

10%

10%

11%

12%

14%

15%

18%

0% 10% 20% 30% 40% 50% 60%



!A"&



!D"&S-&M$46,1))&5(<1)&-+,5'1,&(35.$4&5$&(22,1))&5'1&13$4$/.3&-(77$+5&-,$/&5'1&3$,$4(O.,+)@&%'.3'&$-&5'1)1&/1()+,1)&
%$+72&K1&'178-+7&5$&*$+,&K+).41))9&:;(,<&(77&5'(5&(887*=&>1)8$4)1)?&



&
!J"&



!I"&X)5./(51&5'1&5$5(7&2$77(,&(/$+45&$-&%$,<&*$+,&-.,/&81,-$,/12&2+,.46&5'1&8()5&!B&/$45')"&>1)8$4)1)?&!@!!R"&
&

&
&
&
BQ"&Y71()1&.42.3(51&%'.3'&$-&5'1&-$77$%.46&5*81)&$-&3$4)5,+35.$4&8,$T135)&*$+,&-.,/&81,-$,/)&:;(,<&(77&5'(5&(887*=&
>1)8$4)1)?&!@!!R&
&

&
&
&
&
&
&
&
&
&
&
&

8%

30%

35%

28%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Over $500 million

$50.1 million-$500 million

$10.1 million-$50 million

$10 million or less
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Other

Federal and heavy

Utility infrastructure

Highway and transportation

Building construction
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